

























































































RoseDowns g

, PRECISION PARTS
4 2 EXPERT SERVICE
COMPLETE

RoseDowns Service Center provides full-service support to the
North American rendering industry, from pick-up to strip,
rebuild, and delivery of shafts, cages, and choke assemblies for
all screw press models.

SERVICE

; o ; CENTER
With a comprehensive inventory of RoseDowns parts manufactured in

the UK and Germany, we ensure rapid turnaround and minimal downtime.

Our advanced materials and precision-engineered designs deliver
durable, cost-effective wear parts compatible with both RoseDowns
and competitor presses.

From mainfenance fo custom engineering, we offer end-to-end solutions
that optimize press performance and reliability.

Whatever press you operate, RoseDowns keeps it running at its best.

1123 Swift - North Kansas City, MO 64116

3 B33-922-2447 Toll Free

816-406-3156 Office

Ken.dozier@desmet.com

rosedowns.co.uk RoseDowns is a proud part of the global Desmet organization




Membership Matters

By Amy Moulden, NARA Director of Operations and Member Relations
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Rendering Is Stronger Together

Why membership is a business strategy.

fter six years working in the rendering industry and now
Aserving on the association side, | see the value of the

North American Renderers Association more clearly than
ever. It is more than an affiliation — it is a strategic advantage.

I remember being interviewed six years ago by Tina Caparella,
the former editor of Render, and being featured in the June 2020
issue in the article, “Next Generation: Assuring a Bright Future
for Rendering.” At the time, | had only been out of college for a
couple of years and was still new to the industry. | attended my
first International Rendering Symposium that year and met fellow
NARA members, forming connections that would shape my career.

Some people | met that day later became colleagues and
are now friends. While those relationships are invaluable, the
benefits of NARA membership extend well beyond networking.

In today’s operating environment, rendering companies
face a complex mix of regulatory pressure, market volatility,
workforce challenges and global trade uncertainty. Success
depends not only on operational excellence inside the plant
but also on strong representation outside of it. That is why
membership in NARA is a business strategy.

Decisions are made every day in Washington, state capitals
and international markets that directly impact renderers’ ability
to operate, transport materials, access export markets and
compete in feed ingredient, pet food and renewable fuel sectors.
NARA serves as a unified voice, representing the best interests of
its members in public policy, government and regulatory affairs.

30 April 2026 Render

Advocacy is one of the clearest examples of NARA
membership delivering measurable value. Whether engaging
with the Food and Drug Administration and the U.S. Department
of Agriculture on feed safety policies, working with the U.S.
Environmental Protection Agency on the federal Renewable
Fuel Standard, achieving significant wins like restoring
rendering to the Wasted Food Scale, addressing transportation
regulations or protecting export access for rendered products,
NARA ensures our industry has a seat at the table.

That representation safeguards market opportunities and
reduces regulatory risk — both of which directly affect the
bottom line.

Membership also strengthens business intelligence. Through
committees, meetings and shared updates, members gain
insight into emerging regulatory proposals, trade developments
and market trends before they fully materialize. In an industry
where margins and market access can shift quickly, timely
information is a competitive advantage.

In uncertain times, resilience is built through partnership.
NARA membership amplifies individual companies’ influence,
expands access to critical information and strengthens the
entire rendering industry. When we engage, advocate and plan
together, we protect not only our own operations but the long-
term future of our industry. Rendering is stronger together, and
that strength begins with NARA membership. R
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TRAVIS
ENVIRONMENTAL
SOLUTIONS

Over 35 years, Travis has built a reputation of building the highest quality
trailers servicing many different industries.

Travis Environmental Solutions is a new focus within Travis Body & Trailer committed
to working with companies in specific industries including, but not limited to:

REFUSE - RENDERING - BIOSOLIDS - ORGANICS

Our goal with Travis Environmental Solutions is to showcase our commitment to the
environment by working with companies focused on a more sustainable future.

877-864 44'77 TRAVISENVIRC COM\
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APPI| Update

By Dr. Chatles Starkey, NARA Vice President of Scientific and Regulatory Affairs

Embracing the Change

APPI has a new testing system and will offer enhanced training this summer.

o all Animal Protein Producers
Tlndustry testing program members,

thank you for your support and
patience as APPl undergoes many changes.
| would also like to recognize Dara John
for her many years of service to APPI and
without whom the program would have
declined. Sometimes it takes a vacancy to
realize just how much one individual did to
hold everything together and support the
program. Many thanks, Dara.

Finally, | would like to recognize the
efforts of Amy Moulden and Brittany Shupe
in leading the conversion to a new record-
keeping system. Without the dedication
of these two individuals, we would still be
trying to perform the conversion.

While change may be difficult, it is
necessary for continuous improvement.
We have almost completed our initial
phase of change with the new registration

CONSIGNMENT LISTING

AVAILABLE IMMEDIATELY:

and online sample submission system.
While there have been a few speed
bumps, all of you have provided grace and
patience during this time. We have almost
completed this conversion and are looking
forward to the next steps.

Revamped Training
Programs

For the training programs, APPI is
moving to the next level for our members.
Last fall, we took the initial step towards
this with help from Pilgrim’s and Kemin,
which hosted the first round of improved
training sessions (thank you, Dr. Pond, Dr.
Bennett, Josh Lankford and many others).
We will offer the new programs again this
year — this time hosted by Tyson Foods.

Dr. B.J. Bench and Hilary Carrera will
host the Code of Practice training as well

» 30,000-Gallon Three-Compartment UCO Settling Tank

« (2) 20,000-Gallon Fat Tanks
« (2) 8,000-Gallon Fat Tanks
« 1,500-Gallon Waork Tank

All tanks are new and have never been installed or placed into service.

This equipment became available after the original Alloy Process
Engineering customer was unable to obtain the required permitting
approval for their project. As a resulf, the full fank package is now

being offered on consignment.

Additional items include a new Perc Pan, (3) re-shelled (1” shell) 5’x14’
Cookers, fully remanufactured, and other pieces of rendering equipment.

Ideal opportunity for processors seeking high-capacity storage or
rendering equipment at a discounted investment, without new-build
lead times.

CONTACT ALLODY

salesinfo@alloyprocess.com | www.alloyprocess.com
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as an additional session on laboratory
methods at the Tyson headquarters in
Springdale, Arkansas. Another Preventive
Controls Qualified Individual course for
the Food Safety Modernization Act is
planned for later this year.

To register for the COP and laboratory
methods trainings, see registration
information on page 39.

Finally, the third pillar of our APPI
program will be refreshed and launched
later this year. The COP audit will be
reworked and aligned with both our
traditional core values as well as our
new focus. This program will focus on
quality excellence along with the top
industry standards for animal food safety
— including the APPI testing program.

The goal is to produce an industry
standard to assist members in driving
operations excellence and increasing
opportunities for international trade.
Through the use of a rigorous, industry-
approved program, we can demonstrate
the excellence of North American
rendered products.

As many of you have heard me say
before, renderers are leaders. To many
outside of our organization, this may seem
strange from a group also known for its
silence. Renderers, however, were the first
to establish a voluntary microbial testing
program. This was long before the Center
for Veterinary Medicine established its
Preventive Controls for Animal Food.

APPIl’s annual COP training is an
industry-specific program that provides
employees with guidance on animal food
safety, employee safety, and operational
excellence. Through this program, we
are coordinating with the USDA funded,
International Market Development
Committee that is providing the drive
for science-based, life-cycle analysis
(LCA) footprint data for North America
through collaborations with the Global
Feed LCA Institute.

| want to thank everyone for their
patience, effort and support as we
advance in the rendering industry as
producers of the highest-quality animal
proteins and fats. R

www.rendermagazine.com



INDUSTRIRAL
HARDFACING, INC 6(364Y_E2ﬁ&RS

TAKING THE GAME TO A WHOLE NEW LEVEL

SUPPLIER OF OIL SEED AND RENDERING PROCESSING SOLUTIONS

DEMFIND PERFDRMFINI:E
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Labor and the Law

By Adam R. Young, Melissa Ortega, and Mark A. Lies 11, Seyfarth Shaw LLP

OSHA Inspections and the 4th Amendment:
Understanding Legal Limitations and Effective
Inspection Management

mployers facing inspections by the Occupational
Safety and Health Administration must navigate an
increasingly complex enforcement landscape. OSHA
must have probable cause and a neutral basis to open
an inspection. An employer must raise any concerns with the
legal underpinning of an inspection at the inception — or likely
waive its legal defenses. Even without a total legal defense, the
legal scope of the inspection will indicate how the inspection
should be managed to minimize civil and criminal liabilities.

Understanding Scope, Legal Basis
for OSHA’s Inspection

As we have discussed in prior articles, employers must
report serious injuries and hospitalizations in a timely manner
as required by OSHA regulations. Employers should provide
appropriate and considered responses to OSHA complaint
letters and Rapid Response Investigation forms. If OSHA chooses
to open an inspection at the employer’s worksite, employers
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should present a professional, organized response team and
make a good first impression.

At the opening conference, the employer needs to
understand why OSHA is on-site and the basis for its legal
authority to inspect. If there is an inadequate legal basis — such
as the complaint is stale and outside the Occupational Safety
and Health Act’s statute of limitations, the wrong employer or
worksite, or the cited National Emphasis Program is inapplicable
to the worksite’s North American Industry Classification System
code — the employer must clarify and consider halting the
inspection.

Consulting outside legal counsel at this stage is recommended.
If you let OSHA into the worksite to inspect, even “under protest,”
your acquiescence to the inspection likely will constitute a waiver
of your legal defense to the unlawful inspection. Any evidence
obtained during the inspection can be used against you to issue
citations.

If the legal basis to inspect is sound and you allow OSHA into

www.rendermagazine.com



the worksite to conduct its inspection, the stated legal basis shall
serve as guardrails for the limited “scope” of the inspection. The
inspection should be managed in such a way that OSHA stays
within that scope relative to the terms of the physical portions
of the worksite OSHA is allowed to inspect, employees who may
be interviewed (in a reasonable time, place and manner), and
the documents that must be produced for review.

Probable Cause Required Under
4th Amendment

OSHA cannot inspect a workplace simply because of an OSHA
employee’s whim or bias. The agency’s authority to inspect is
shaped by the U.S. Constitution under the Fourth Amendment’s
limitations on searches and seizures. Since Marshall v. Barlow’s
Inc., OSHA has been required to demonstrate administrative
probable cause — either through a neutral inspection plan or
specific evidence of a hazard a potential violation.

OSHA can request entry but cannot enter over objections
without a judicial warrant. OSHA’s practice reflects that
limitation. The agency generally seeks a warrant only when an
employer refuses entry or when OSHA believes its inspection
has been improperly impeded.

In practice, the latter scenario is rare. Most employers
cooperate with OSHA inspections, with an eye towards prompt
completion and limiting the number and frequency of OSHA
personnel on-site. If OSHA were to come to the wrong worksite,
however, and inspect the wrong employer or rely on the wrong
emphasis program, employers must raise their objections at
the opening conference and prevent the inspection from going
forward or risk waiving those defenses.

OSHA sometimes opts not to pursue the inspection but could
treat a refusal to allow access to equipment or areas within the
defined scope of an inspection as an impediment, justifying a
warrant request. The agency offers guidance to its compliance
officers regarding the need for a warrant in this scenario.

If an employer continues to object to the inspection of areas
beyond the scope of an inspection, OSHA is to report the refusal
and consult with a solicitor to determine if a warrant is needed.
This broader inspection warrant, again, can only be sought when
there is a reasonable belief based on specific evidence (injuries
orillnesses recorded in both OSHA forms 300 and 301, employee
statements or plain view observations) that violative conditions
could be found in other areas of the workplace.

Importantly, OSHA warrants — though administrative in
nature — are issued by federal magistrate judges and executed
with the support of U.S. Marshals.

Criminal Exposure Remains
Limited but Real

While OSHA inspections are civil by default, employers should
remember that criminal liability is possible under Section 666(e)
of the OSH Act. Criminal charges may arise when:

» A workplace fatality occurs.

¢ OSHA identifies a willful violation of a specific OSHA

standard (not the General Duty Clause).

OSHA also involves the U.S. Department of Justice to pursue
criminal charges where employers lie during inspections, backdate
documents, destroy evidence or otherwise obstruct justice.

www.rendermagazine.com

Subpoenas: A Separate,
Broader Tool

OSHA on-site inspections are comprehensive (wall-to-wall)
or partial (relating to specific hazards in a complaint or injury
report). Partial inspections can be geographically limited to the
areas of the facility relevant to the complaint or injury report.
They can also be limited in terms of the employees who are
interviewed and the programs that are provided, which need
to be relevant to the scope of the inspection.

OSHA's subpoena power — its ability to issue formal requests
for documents and enforce them in federal court — is broader
than its power to do an on-site inspection. Unlike on-site
inspections and warrants, the items requested in subpoenas
do not require probable cause. Instead, under Donovan v. Lone
Steer Inc. and the Supreme Court’s seminal U.S. v. Morton Salt
decision, an administrative subpoena is valid if:

1. The inquiry is within the agency’s authority.

2. The demand is not too indefinite.

3. The information sought is reasonably relevant to the

agency’s statutory purpose.

Courts have repeatedly emphasized that Barlow’s does not
apply to subpoenas. Agencies —including OSHA — enjoy broad
investigatory authority, “akin to that of a grand jury,” which they
may exercise even merely on suspicion that the law is being
violated. OSHA advises its personnel that “an administrative
subpoena may be issued whenever there is a need for records,
documents, testimony or other supporting evidence necessary
for completing an inspection or an investigation of any matter
falling within OSHA's authority.”

In addition, unlike administrative warrants, OSHA can issue
and enforce its own subpoenas.

That said, relevance still matters. Employers are not without
recourse when OSHA seeks documents far afield from the
inspection’s scope. For example, a request for a facility-wide
hazard communication program, or generally a “safety and
health program,” may not be reasonably relevant to a forklift-
related complaint or injury. Employers can and do push back
successfully when OSHA overreaches.

What Employers Should
Take Away

Employers should understand potential legal challenges
to inspections and litigate warrants as necessary. Employers
should actively manage OSHA inspections as described above.
Employers must also remain attentive to:

e Inspection protocols: Understand when OSHA may seek a

warrant and what constitutes an “impediment.”

¢ Subpoenas for documents: Evaluate subpoena demands for

relevance and specificity — overbreadth can be challenged.

e Criminal exposure: Recognize the limited but significant

circumstances under which OSHA inspections can lead to
criminal liability.

® Agency trends: Monitor whether OSHA shows interest in

expanding its practices in the future.

As always, a thoughtful, informed response strategy —
grounded in an understanding of OSHA’s actual authority — is the
best way to navigate inspections and document demands. R
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Product Innovation

By Roger Kooima

new system designed to improve safety, efficiency and
A sanitation in rendering plants —while helping prevent

the spread of bovine spongiform encephalopathy
(BSE) — has been developed and brought to market by Altena
Engineering LLC.

The company’s patented “One Hole Method” removes
specified risk material (SRM) from cattle carcasses using its
specialized vacuum and jetting system, the JetVac-01 Cattle
Material Prohibited from Animal Feed removal skid. The method
was developed by three individuals: Roger Kooima, inventor;
Cody Altena, master engineer and manufacturer; and Tim
Postma, a fourth-generation renderer. After reviewing traditional
SRM removal procedures, the team sought to create a safer,
more streamlined alternative.

Historically, SRM removal required cutting off the head,
suspending the carcass on an overhead rail and manually
extracting brain and spinal cord material with multiple cutting
tools. The process was labor-intensive, time-consuming and
physically demanding.

The One Hole Method simplifies the procedure to a task that
can be completed in less than two minutes. The carcass remains
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A Patented SRM Removal System €A

flat on the plant floor while the operator cuts a circular opening
in the skull using a standard hole saw.

Avacuum nozzle removes brain material through the opening.
A hot, high-pressure water jetter lance is then inserted through
the nozzle and guided down the spinal column, breaking apart the
spinal cord and flushing it back toward the skull. The high-volume
vacuum simultaneously removes the material into a separator
tank, where solids are separated from water for proper disposal.

According to Altena Engineering, the system reduces manual
handling, lowers injury risk, improves sanitation and maintains
compliance with regulatory requirements for SRM removal.

The design also improves disease surveillance testing. Workers
can retrieve the obex — a section of the brainstem required
for BSE testing — directly through the skull opening without
removing the head. Keeping the head attached eliminates the
need for separate tagging and tracking.

JetVac-01 CMPAF removal systems have been in continuous
commercial operation for more than three years. Units are
currently installed in rendering facilities throughout the Midwest,
collectively processing hundreds of cattle each week and saving
operators significant labor and operational costs. R
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Newsline

Renderers Receive Nearly $1.8
Million in MAP, FMD Funding

The North American Renderers Association welcomed an
announcement from the U.S. Department of Agriculture in
February on 2026 export market development allocations in
which NARA was designated to receive nearly $1.8 million through
the Market Access Program and Foreign Market Development
programs to support U.S. rendered product exports abroad.

The MAP and FMD allocations reflect the Trump
administration’s ongoing commitment to strengthening U.S.
agricultural exports and ensuring that American producers stay
competitive in global markets, NARA stated in a press release.

“USDA’s continued investment in MAP and FMD funding
reflects its recognition of the strategic importance of export
promotion and market diversification for U.S. agricultural
producers and processors,” said Kent Swisher, NARA president
and CEO. “These funds provide essential support that allows
our industry to compete and grow in dynamic global markets.”

NARA leverages MAP and FMD resources to build market
demand, support foreign regulatory and plant registration
efforts, intervene during trade disruptions and cultivate trusted
relationships with overseas trading partners. Maintaining in-
country representation — particularly where other programs
may not be eligible — often makes the difference between
success and stagnation in these markets.

“Our annual MAP and FMD allocations are critically
important to our ability to have staff and activities in Greater
China — including Hong Kong — and Mexico because those
markets are not currently eligible for the $6.3 million in
funding we received under the Regional Agricultural Promotion
Program,” said Dana Downing, NARA's senior vice president
of international programs. “These trade facilitation efforts
are essential for helping members navigate commercial and
regulatory issues, and having dedicated local representation
helps build trust with our trading partners that simply can’t
be replicated remotely.”

Amsterdam Bans Meat
Advertising in Public Spaces

As of May 1, Amsterdam, the capital of the Netherlands,
will ban advertising of meat in public spaces. The measure,
approved by 27 of the 45 members of the Amsterdam Municipal
Council, also bans advertising for gas-powered vehicles, air
travel and cruise vacations. Amsterdam is reportedly the third
Dutch city to implement such a ban while several others are
exploring similar actions. The bans are part of the government’s
efforts to push consumers toward plant protein instead of
animal protein and, allegedly, to help combat climate change.

People, Places and ...

Camlin Fine Sciences Appoints
Weber Senior Sales Director

Camlin Fine Sciences has appointed Dr. Melissa Weber
as senior sales director—animal. In this role, Weber will lead
commercial strategy and customer engagement across
CFS’s animal business, with a focus on accelerating growth,
strengthening technical collaboration and delivering practical
solutions to customers.

Weber brings more than 15 years of experience across
research and development, innovation and technical sales,
with deep expertise in pet food and animal nutrition. She is well
known across the pet food industry for her ability to connect
technical insight with commercial execution and build strong,
long-term customer partnerships.

Most recently, she served as
director of technical services at
Wilbur-Ellis/Rangen, where she led
innovation strategy and technical sales
enablement, aligning research and
development, sales and operations
to deliver commercially viable
solutions and measurable growth.
Her background in animal science,
combined with hands-on experience
in product development and customer-
facing roles, allows her to translate
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technical complexity into practical solutions that performin real
production environments.

Fennig Named PFI
President, CEO

Elise Fennig was named president
and chief executive officer of the
Pet Food Institute. Fennig brings
extensive experience leading
national trade associations and
advancing collaborative, member-
driven strategies across the food and
consumer products sectors.

Most recently, she served as chief
of staff and senior vice president of industry engagement at
the National Confectioners Association, where she oversaw
organizational operations, strategic initiatives and cross-
functional teams supporting membership and events, industry
affairs and global engagement.

Previously, she held leadership roles at the Consumer Brands
Association (formerly the Grocery Manufacturers Association),
the American Frozen Food Institute and, more recently, Kraft
Heinz. Fennig holds a graduate degree in public relations from
the University of Florida and a bachelor’s degree in foreign affairs
and Spanish from the University of Virginia. R
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North American

Renderers Association

Why Join NARA?

Because access, advocacy, and insight matter.

As a NARA member, you gain:

* Access to 180+ rendering facilities across North America.

* Representation on Capitol Hill and engagement with the EPA.
* Invitations to industry-defining meetings and events.

* Exclusive data, technical resources, and regulatory updates.
* Global trade support and export advocacy.

* A direct connection to the full rendering industry — from plants to partners.

Join the companies powering rendering.

Amy Moulden | amoulden@nara.org




THE ANIM

APPI Code of
Practice Training

Applied Laboratory
Excellence

May 19-20

About: This two-day training brings together
experienced leaders from across the global
animal production ecosystem to share practical
insights on operations, feed safety, regulatory
expectations and emerging technologies.

Designed for professionals responsible for
execution — not theory — this event emphasizes
peer-to-peer learning, candid discussion and
real-world application. Sessions focus on how
best-in-class organizations operate, adapt and
lead in complex manufacturing and regulatory
environments.

Attendees will leave with actionable takeaways,
broader perspective, and stronger industry
connections.

Core Focus Areas Include

e Processing system management and
optimization.

e Integration of quality and food safety into
operational leadership.

e Adoption of rapid and inline analytical
technologies to enable stronger process
control.

e Foreign material risk identification, prevention
and response.

¢ Building maturity in regulatory engagement
and compliance interpretation.

e Alternative proteins and functional ingredient
innovation across species and markets.

e Preparing organizations for an increasingly
complex global supply chain landscape.

AL PROTEIN PRODUCERS INDUSTRY

May 21-22

About: Applied Laboratory Excellence is an
APPI-aligned training program developed for
laboratory, quality and food safety professionals
responsible for generating and interpreting data
used in food and feed manufacturing decisions.

Designed for practitioners — not academics
— this program emphasizes hands-on
learning, applied problem solving and real-
world relevance. Participants will explore
how sampling, reference methods, rapid
technologies, chemistry, microbiology and
advanced analytics come together to support
risk-based decision-making.

Attendees will participate in hands-on training,
applied exercises and case-based discussions
that reflect real challenges faced by rendering,
pet food, aquaculture and livestock feed
operations.

Core Focus Areas Include

e Translating APPI risk-based principles into
laboratory practice.

e Sample handling, methodology and chain of
custody as foundational controls.

e Reference methods and their role in enabling
rapid and inline technologies.

® Proper use and interpretation of NIR and
other rapid analytical tools.

e Laboratory indicators of lipid oxidation,
protein degradation and digestibility risk.

® Microbiological programs as verification
tools, not standalone tests.

e Emerging analytical technologies and their
regulatory relevance.

e Using laboratory data to support confident,
defensible decision-making.

Location:
Tyson Foods Headquarters
2200 W. Don Tyson Pkwy
Springdale, AR. 72762

Questions:
Contact Dr. Charles Starkey at cstarkey@nara.org.



Mark Your Calendar

April 2026

NARA Spring Business Meeting
April 13-15, Chicago, IL ® nara.org/about-us/events

National Rendering Day
April 21 » Don’t forget to celebrate on social
media and otherwise.

Pet Food Forum
April 27-29, Kansas City, MO e petfoodforumevents.com

May 2026

American Oil Chemists’ Society

May 3-6, New Orleans, LA ¢ annualmeeting.aocs.org
Animal Agriculture Stakeholders Summit

May 5-7, Kansas City, MO e animalagalliance.org/initiatives/
stakeholders-summit

93rd World Organization for Animal Health General Session
May 18-22, Paris, France ® woah.org

APPI Code of Practice

May 19-20, Springdale, AR e nara.org/about-us/events

APPI Laboratory Methods Training
May 21-22, Springdale, AR e nara.org/about-us/events

European Fats Processors and Renderers
Association Congress
May 27-30, Tenerife, Spain * efpra2026tenerife.com

June 2026

NARA Congressional Fly-In
June 1-3, Washington, D.C. ¢ nara.org/about-us/events

NARA Central Region Annual Meeting
June 9-11, Galena, IL ® nara.org/about-us/events

American Feed Industry Association’s Feed Industry Institute
June 15-18, Minneapolis, MN e afia.org/events/fii

State of the Science Summit
June 16-18, Davis, CA e clear.ucdavis.edu

Advertisers

Global Alliance of Pet Food Associations Technical Congress
and Annual General Meeting
June 21-24, Ottawa, Canada e gapfa.org/gapfa-events

Pet Food Alliance Technical Meeting
June 24-25, Canyon, Texas ¢ sites.google.com/rams.colostate.edu/
pet-food-alliance-2026-technic?usp=sharing

August 2026

Quarterly NARA Committee Meetings
Aug. 13 e Virtual

National Safety Conference for the Poultry Industry
Aug. 17-19, Destin, FL e uspoultry.org/programs/education/seminar

September 2026

Australian Renderers Association Symposium
Sept. 15-17, Melbourne, Victoria, Australia ¢ ausrenderers.com.
au/en/symposium

Meeting information could change so visit the listed website
for updated information.
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Growth + Stability = Opportunity With industry-leading benefits and top compensation

packages — and a track record of stable growth that

keeps our people steadily employed, even when other
companies lay off workers — The Dupps Company is a
great place to work.

THE WINNING

We offer rewarding opportunities in Ohio, Georgia,

lowa, Kentucky, and Oklahoma for positions in:

Field Construction Management
Engineers

Customer Service/Sales

Electrical Controls/Instrumentation

“Working at Dupps means doing work Heavy Rigging Specialists

fligh matters. We ol take pride in Rendering Troubleshooting & Training
Code Welders

Business Analytics

making equipment that keeps essential

industries running.”

Layout/Design

Process Engineers

Machining Specialists

“Proud to work for a mission-driven company
that pairs constant innovation in technology and
process with a dedicated focus on wellness,

community, and Veteran support.”

—

As part of the Dupps family, you'll enjoy a supportive,
professional work environment where your contributions

will be valued, and your career development encouraged.

OhEl0 Apply today - email Michelle McClain,
3 Human Resources Director at
MMcClain@dupps.com or visit
Dupps.com/careers.html



WHEN GREASE GETS OUT . OF CONTROL...

AKER COMMODITIES |

(ﬂ) 'I‘G
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SINCE 1937, BAKER COMMODITIES HAS BEEN ON
AN ACTION-PACKED QUEST TO TRANSFORM WASTE STREAMS
- INTO RENEWABLE ENERGY AND GLOBAL COMMODITIES!

BECAUSE THAT'S WHAT HEROES DO.

CORPORATE ADDRESS _ S
_4020 BANDINI BL\lD UERNOH CA 90058
CORPORATE PHONE: 323-268-2801

2t jCAI.L TOLL FREE: 855-422- 5370

Baker Commodities, Inc.
Recycling for Life’

WWW BAKERCOMMODITIES.COM



	RenderApr26_ 1
	RenderApr26_ 2
	RenderApr26_ 3
	RenderApr26_ 4
	RenderApr26_ 5
	RenderApr26_ 6
	RenderApr26_ 7
	RenderApr26_ 8
	RenderApr26_ 9
	RenderApr26_10
	RenderApr26_11
	RenderApr26_12
	RenderApr26_13
	RenderApr26_14
	RenderApr26_15
	RenderApr26_16
	RenderApr26_17
	RenderApr26_18
	RenderApr26_19
	RenderApr26_20
	RenderApr26_21
	RenderApr26_22
	RenderApr26_23
	RenderApr26_24
	RenderApr26_25
	RenderApr26_26
	RenderApr26_27
	RenderApr26_28
	RenderApr26_29
	RenderApr26_30
	RenderApr26_31
	RenderApr26_32
	RenderApr26_33
	RenderApr26_34
	RenderApr26_35
	RenderApr26_36
	RenderApr26_37
	RenderApr26_38
	RenderApr26_39
	RenderApr26_40
	RenderApr26_41
	RenderApr26_42
	RenderApr26_43
	RenderApr26_44

